ALLAN HANCOCK JOINT COMMUNITY COLLEGE DISTRICT
SUPERVISORY/CONFIDENTIAL EMPLOYEES SALARY SCHEDULE

$5-40
JULY 1, 2024
RANGE STEP A STEP B STEP C STEP D STEP E STEP F
1 124,889 131,133 137,690 144,575 151,804 159,394
2 118,941 124,888 131,132 137,689 144,573 151,802
3 113,277 118,941 124,888 131,132 137,689 144,573
4 107,883 113,277 118,941 124,888 131,132 137,689
5 102,746 107,883 113,277 118,941 124,888 131,132
6 97,853 102,746 107,883 113,277 118,941 124,888
7 93,193 97,853 102,746 107,883 113,277 118,941
8 88,756 93,194 97,854 102,747 107,884 113,278
9 84,530 88,757 93,195 97,855 102,748 107,885
10 80,345 84,362 88,580 93,009 97,659 102,542
11 76,899 80,744 84,781 89,020 93,471 98,145
12 73,461 77,134 80,991 85,041 89,293 93,758
13 70,015 73,516 77,192 81,052 85,105 89,360
14 66,567 69,895 73,390 77,060 80,913 84,959
15 63,129 66,285 69,599 73,079 76,733 80,570
16 59,685 62,669 65,802 69,092 72,547 76,174
17 56,243 59,055 62,008 65,108 68,363 71,781
18 52,793 55,433 58,205 61,115 64,171 67,380
$5-40
10% COLA
07/01/24

(*) Indicates exempt status in accordance with FLSAregulations.
INITIALPLACEMENT
Hiring above Step B requires Superintendent/President approval.

LONGEVITY INCREASES

Employees who have completed six (6) full years of consecutive service with the District in any
classification within the Executive Management, Management, or Supervisory/Confidential Groups
shall receive Longevity Pay based on 1.25% of base pay for each year beyond six(6) full years of
employment. Service in any classification within the three groups shall be cumulative, as long as the
service is consecutive. Only service in classifications within the Executive Management,
Management, and Supervisory/Confidential groups may be combined for the purposes of
determining years of service for Longevity Pay in these groups.
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Budget Analyst*

Executive Assistant to the Superintendent/President and the Board of Trustees*

Accounting Supervisor*
Maintenance Supervisor*

Payroll and Benefits Supervisor*
Purchasing Supervisor*

College District Police Seargent*
Human Resources Business Partner*
Operations Supervisor — Grounds*
Operations Supervisor — Custodial*
Campus Graphics Supervisor

Basic Needs Supervisor*

Technical Services Supervisor*

Executive Secretary (Office of the President) *

Human Resources Analyst*
Fine Arts Supervisor*
Supervisor Custodial Services*

Supervisor Justice Involved*

TRIO Student Support Services Program (SSSP)*

Human Resources Specialist

Human Resources Technician

Confidential
Confidential
Supervisory
Supervisory
Supervisory
Supervisory
Supervisory
Confidential
Supervisory
Supervisory
Supervisory
Supervisory
Supervisory
Confidential
Confidential
Supervisory
Supervisory
Supervisory
Supervisory
Confidential

Confidential



