
Culturally Responsive Curriculum 
NURS 101 Transitions in Professional Practice

Land Acknowledgment

We acknowledge that this learning environment resides in the ancestral home of 
the Chumash people, particularly the Santa Ynez Band of Chumash Indians. They 

once lived along the California central coast. Through years of hardships, they 
overcome all odds to continue to thrive in their ancestral land. This land 

acknowledgement is a step toward securing meaningful partnership and inclusion 
in the stewardship and protection of their cultural resources and homelands. We 
honor these grounds that we are collectively gathered and support the resilience 

and strength of the indigenous people. 
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Part of the presentation on RACIAL CULTURAL 
MICROAGGRESSIONS IN NURSING EDUCATION 
AND PRACTICE. Torino, G. 



Self-interventions to Mitigate Implicit Bias

Institute for Healthcare 
Improvement 

• For more than 30 years, the Institute for 
Healthcare Improvement has used 
improvement science to advance and 
sustain better outcomes in health and 
health care across the world. 

• IHI brings awareness of safety and quality 
to millions, catalyzes learning and the 
systematic improvement of care, 
develops solutions to previously 
intractable challenges, and mobilizes 
health systems, communities, regions, 
and nations to reduce harm and deaths.



Women in Nursing 

620 AD. Rufaida bint Sa’ad
(Rufayda Al-Aslamia). 
• Madinah, Saudi Arabia. 
• First Muslim female nurse. 
• Nursing is a way to show love for 

Allah. 
• First female surgeon. She used her 

skills to care for the wounded 
soldiers. Established the first 
mobile care tents to treat soldiers 
in the field.



Women in Nursing 

Mary Seacole. 

• Jamaican equivalent of Florence Nightingale. 

• 19th Century expert in herbal remedies. 

• Served in Crimean War.    



Equity in Nursing 

• Men continue to earn more than 
women. 

• Median Pay: Staff Nurses: 
• Men: $90,000
• Women: $76,000.

• Median Pay: Administration:
• Men: $132,700. 
• Women: $127,047.  

• Men represent 13% of overall nursing 
workforce. 

• The gender pay gap is more 
significant for BIPOC women. 



Filipino Nurses: History and Stereotype 



Hispanic and Latino/a Nurses You Should Know About 



Immigrant Nurses in the United States 
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